FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET UNITED STATES OF AMERICA | ) 2 i
e NATIONAL LABOR RELATIONS BOARD . . _DONOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER : Case f Date Filed
S 19-CA-288121 12/23/2021

Filo an oiginal with NLRB Rogional Director forthe fegion n which the alleged unfair labor practics occurod orfs occuring.
- 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT :

a Nemeof Employer 'b. Tel. No. 953_945.8800
United Brotherhood of Carpenters and Joiners of America and the Pacific Northwest {
Regional Council of Carpenters and Joiners of America as joint employers. i c. Cell No.
S S S S — e | f. Fax No. ;
d. Address (Street, city, state, and ZIP code) i e. Employer Representative | i, A 2 i
’ Y i \ g. e-Mail !
25120 Pacific Highway South, Kent, WA 98032 | Dan Shanley, Attomey at Law, 533 S. | dsbail hail i
- Fremont Ave., 9th Floor, Los L ahiey@shanleyapeico
- Angeles, California 90071 M Numberof won&rs smpoyed
i :ryp; oFEstTaiwhshmént(Fac?ory, ;r;he,'Wholesélén efc.) . ' j Identify principal product or service ‘ ‘
Ea_bgr_ Qfgggizgn;c;p - i representational services
k. The above-named employer has engaged in and is engaging in unfair labor pradicesv within the meaning of section 8(a), subsections (1) and (list
subssctions) (3) (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

.2..;5;&’. of the Chari;; (sel-forth. a clear and éoncise ;slatérbé;wt of the fac:}s oonsttlulmg the ailegéd unfair labor pradiéeé)

See attached Basis of Charge

"3. Fullname of party filing charge (i fabor organization, give full name, including local name and number) |
United Food and Commercial Workere Union: Local No. 367 . ‘ocelname & %

" 4a. Address (Street and number, city, state, and ZIP code) I, P N°'”2—53-589-0‘367_
6403 Lakewood Drive West, Tacoma, WA 98467-3331

/o RIGKOIUS 4c. Cell No.

4d. Fax No.

4e. e-Mail

-5 ?ull 'r;é}ﬁe 6f'ﬁa't-i.t->n'a_l o;-int;;h;ﬁéﬁél lébof organizalidn 6f whic-h it |s ar; afﬁliate or constituent unit (fo be ﬂ)}ed mwhen charg: :s .f;ie;i’by a}ab& N
organization) | Jnited Food and Commercial Workers Intemational Union, AFL-CIO

6. DECLARATION |TelNo.
have read the above charge and that the statements are true to the best of my knowdedge and befief. | 253-528-0278
‘ [ Office, i any, Celi No.

James G. McGuinness (

(Priniftype name and title or office, if any)

T psasanore
: 406-300-2072

12-23-2021
.

4218 227th Ave. Ct. East, Buckley, WA 89321
é‘i‘i’iss_-:.l.::f'.:':.ﬂ— OO g S A RS ot I e T Sl B o B ———

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information cn this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist

the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



Basis of Charge Attachment

Within the last six months, the above-named employer has violated the Act by threatening to file
internal union charges against bargaining unit employees because they joined a union, namely, UFCW
Local 367.

Also within the last six months, the above-named employer has violated the Act by refusing to provide
information to UFCW Local 367 concerning the internal union charges it threatened to file against
bargaining unit employees despite a timely request for information.

Also within the Istsixmnhs, the above-named employer has violated the Act by terminating the
employment of AR, retaliation forW)rotected concerted activities and becausefjjjjifioined
a union, namely, UFCW Local 367.

Also within the last six months, the above-named employer has violated the Act by disciplining

(b) (8). (b) (7)(C)

n retaliation forWrotected concerted activities and becaus@oined a union, namely, UFCW
Local 367.

Also within the last six months, the above-named employer has violated the Act by refusing to bargain
with UFCW Local 367 over the decision to layoff bargaining unit employees.

Also within the last six months, the above-named employer has violated the Act by refusing to provide
Local 367 with information concerning the decision to layoff bargaining unit employees despite a timely
request for information.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 19 Agency Website: www.nlrb.gov Download
915 2nd Ave Ste 2948 Telephone: (206)220-6300 NLRB
Seattle, WA 98174-1006 Fax: (206)220-6305 Mobile App

December 27, 2021

James G. McGuinness, Attorney

McGuinness & Streepy Law Offices, LLC

4218 227th Avenue Ct E

Buckley, WA 98321-9744

Re: United Brotherhood of Carpenters and Joiners of

America and the Pacific Northwest Regional
Council of Carpenters and Joiners of America as
Joint Employers
Case 19-CA-288121

Dear Mr. McGuinness:

The charge that you filed in this case on December 23, 2021 has been docketed as case number
19-CA-288121. This letter tells you how to contact the Board agent who will be investigating the charge,
explains your right to be represented, discusses presenting your evidence, and provides a brief explanation
of our procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner Travis Williams whose
telephone number is (206)220-6321. If this Board agent is not available, you may contact Supervisory
Field Examiner Sara C. Dunn whose telephone number is (206)220-6318.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative must
notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice of
Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office upon your
request.

If you are contacted by someone about representing you in this case, please be assured that no
organization or person seeking your business has any "inside knowledge™ or favored relationship with the
National Labor Relations Board. Their knowledge regarding this proceeding was only obtained through
access to information that must be made available to any member of the public under the Freedom of
Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other witnesses to
provide sworn affidavits, and to provide relevant documents within your possession. Because we seek to
resolve labor disputes promptly, you should be ready to promptly present your affidavit(s) and other
evidence. If you have not yet scheduled a date and time for the Board agent to take your affidavit, please
contact the Board agent to schedule the affidavit(s). If you fail to cooperate in promptly presenting your
evidence, your charge may be dismissed without investigation.

Preservation of all Potential Evidence: Please be mindful of your obligation to preserve all
relevant documents and electronically stored information (ESI) in this case, and to take all steps necessary
to avoid the inadvertent loss of information in your possession, custody or control. Relevant information
includes, but is not limited to, paper documents and all ESI (e.g. SMS text messages, electronic
documents, emails, and any data created by proprietary software tools) related to the above-captioned
case.




United Brotherhood of Carpenters and Joiners of -2 -
America and the Pacific Northwest Regional
Council of Carpenters and Joiners of America as

Joint Employers

Case 19-CA-288121

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel to
prohibit affiants from recording the interview conducted by Board agents when subscribing Agency
affidavits. Such recordings may impede the Agency’s ability to safeguard the confidentiality of the
affidavit itself, protect the privacy of the affiant and potentially compromise the integrity of the Region’s
investigation.

Correspondence: All documents submitted to the Region regarding your case MUST be filed
through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as well as
affidavits, documentary evidence, and position statements. The Agency requests all evidence submitted
electronically to be in the form it is normally used and maintained in the course of business (i.e., native
format). Where evidence submitted electronically is not in native format, it should be submitted in a
manner that retains the essential functionality of the native format (i.e., in a machine-readable and
searchable electronic format).

If you have questions about the submission of evidence or expect to deliver a large quantity of
electronic records, please promptly contact the Board agent investigating the charge. If you cannot e-file
your documents, you must provide a statement explaining why you do not have access to the means for
filing electronically or why filing electronically would impose an undue burden.

In addition, this Region will be issuing case-related correspondence and documents, including
complaints, compliance specifications, dismissal letters, deferral letters, and withdrawal letters,
electronically to the email address you provide. Please ensure that you receive important case-related
correspondence, please ensure that the Board Agent assigned to your case has your preferred email
address. These steps will ensure that you receive correspondence faster and at a significantly lower cost
to the taxpayer. If there is some reason you are unable to receive correspondence via email, please
contact the agent assigned to your case to discuss the circumstances that prevent you from using email.

Information about the Agency, the procedures we follow in unfair labor practice cases and our
customer service standards is available on our website, www.nlrb.gov or from an NLRB office upon your
request. NLRB Form 4541, Investigative Procedures offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability. Please let us
know if you or any of your witnesses would like such assistance.

Very truly yours,

Freatih Byt

RONALD K. HOOKS
Regional Director
CC: (b) (6), (b) (7)(C)
United Food and Commercial Workers Union,
Local No. 367
6403 Lakewood Drive W
Tacoma, WA 98467-3331



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 19 Agency Website: www.nlrb.gov Download
915 2nd Ave Ste 2948 Telephone: (206)220-6300 NLRB
Seattle, WA 98174-1006 Fax: (206)220-6305 Mobile App

December 27, 2021

Daniel M. Shanley, Attorney

Shanley, APC

533 S Fremont Avenue, 9th Floor

Los Angeles, CA 90071

Re: United Brotherhood of Carpenters and Joiners of

America and the Pacific Northwest Regional
Council of Carpenters and Joiners of America as
Joint Employers
Case 19-CA-288121

Dear Mr. Shanley:

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to contact
the Board agent who will be investigating the charge, explains your right to be represented, discusses
presenting your evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Examiner Travis Williams whose
telephone number is (206)220-6321. If this Board agent is not available, you may contact Supervisory
Field Examiner Sara C. Dunn whose telephone number is (206)220-6318.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative must
notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice of
Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office upon your
request.

If you are contacted by someone about representing you in this case, please be assured that no
organization or person seeking your business has any "inside knowledge" or favored relationship with the
National Labor Relations Board. Their knowledge regarding this proceeding was only obtained through
access to information that must be made available to any member of the public under the Freedom of
Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes. Therefore, |
urge you or your representative to submit a complete written account of the facts and a statement of your
position with respect to the allegations set forth in the charge as soon as possible. If the Board agent later
asks for more evidence, | strongly urge you or your representative to cooperate fully by promptly
presenting all evidence relevant to the investigation. In this way, the case can be fully investigated more
quickly.

Full and complete cooperation includes providing witnesses to give sworn affidavits to a Board
agent, and providing all relevant documentary evidence requested by the Board agent. Sending us your
written account of the facts and a statement of your position is not enough to be considered full and
complete cooperation. A refusal to fully cooperate during the investigation might cause a case to be
litigated unnecessarily.



United Brotherhood of Carpenters and Joiners of -2 -
America and the Pacific Northwest Regional

Council of Carpenters and Joiners of America as

Joint Employers

Case 19-CA-288121

In addition, either you or your representative must complete the enclosed Commerce
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute. If you
recently submitted this information in another case, or if you need assistance completing the form, please
contact the Board agent.

We will not honor requests to limit our use of position statements or evidence. Specifically, any
material you submit may be introduced as evidence at a hearing before an administrative law judge
regardless of claims of confidentiality. However, certain evidence produced at a hearing may be protected
from public disclosure by demonstrated claims of confidentiality.

Further, the Freedom of Information Act may require that we disclose position statements or
evidence in closed cases upon request, unless an exemption applies, such as those protecting confidential
financial information or personal privacy interests.

Preservation of all Potential Evidence: Please be mindful of your obligation to preserve all
relevant documents and electronically stored information (ESI) in this case, and to take all steps necessary
to avoid the inadvertent loss of information in your possession, custody or control. Relevant information
includes, but is not limited to, paper documents and all ESI (e.g. SMS text messages, electronic
documents, emails, and any data created by proprietary software tools) related to the above-captioned
case.

Prohibition_on Recording Affidavit Interviews: It is the policy of the General Counsel to
prohibit affiants from recording the interview conducted by Board agents when subscribing Agency
affidavits. Such recordings may impede the Agency’s ability to safeguard the confidentiality of the
affidavit itself, protect the privacy of the affiant and potentially compromise the integrity of the Region’s
investigation.

Correspondence: All documents submitted to the Region regarding your case MUST be filed
through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, as well as
affidavits, documentary evidence, and position statements. The Agency requests all evidence submitted
electronically to be in the form it is normally used and maintained in the course of business (i.e., native
format). Where evidence submitted electronically is not in native format, it should be submitted in a
manner that retains the essential functionality of the native format (i.e., in a machine-readable and
searchable electronic format).

If you have questions about the submission of evidence or expect to deliver a large quantity of
electronic records, please promptly contact the Board agent investigating the charge. If you cannot e-file
your documents, you must provide a statement explaining why you do not have access to the means for
filing electronically or why filing electronically would impose an undue burden.

In addition, this Region will be issuing case-related correspondence and documents, including
complaints, compliance specifications, dismissal letters, deferral letters, and withdrawal letters,
electronically to the email address you provide. Please ensure that you receive important case-related
correspondence, please ensure that the Board Agent assigned to your case has your preferred email
address. These steps will ensure that you receive correspondence faster and at a significantly lower cost
to the taxpayer. If there is some reason you are unable to receive correspondence via email, please
contact the agent assigned to your case to discuss the circumstances that prevent you from using email.



United Brotherhood of Carpenters and Joiners of -3 -
America and the Pacific Northwest Regional

Council of Carpenters and Joiners of America as

Joint Employers

Case 19-CA-288121

Information about the Agency, the procedures we follow in unfair labor practice cases and our
customer service standards is available on our website, www.nlrb.gov or from an NLRB office upon your
request. NLRB Form 4541, Investigative Procedures offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability. Please let us
know if you or any of your witnesses would like such assistance.

Very truly yours,

Frestih Byt

RONALD K. HOOKS
Regional Director

Enclosures:
1. Copy of Charge
2. Commerce Questionnaire

cc: United Brotherhood of Carpenters and Joiners
of America and the Pacific Northwest
Regional Council of Carpenters and Joiners of
America as Joint Employers
25120 Pacific Hwy. S, Suite 200
Kent, WA 98032



FORM NLRB-5081 NATIONAL LABOR RELATIONS BOARD

(3-11)

QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and return to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER

19-CA-288121

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2.

TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP [ ] PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME. ADDRESS. AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION
4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5.

IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6.

BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7A. PRINCIPAL LOCATION: 7B. BRANCH LOCATIONS:
8. NUMBER OF PEOPLE PRESENTLY EMPLOYED
A TOTAL: B. AT THE ADDRESS INVOLVED IN THIS MATTER:
9. DURING THE MOST RECENT (Check the appropriate box): [ ] CALENDAR [ ]12MONTHS or [ | FISCAL YEAR (FYDATES )
YES NO
A. Did you provide services valued in excess of $50.000 directly to customers outside your State? If no, indicate actual value.

$

If you answered no to 9A, did you provide services valued in excess of $50,000 to customers in your State who purchased
goods valued in excess of $50,000 from directly outside your State? If no, indicate the value of any such services you
provided. $

If you answered no to 9A and 9B. did you provide services valued in excess of $50.000 to public utilities. transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns?
If less than $50.000. indicate amount. $

. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate

amount. $

If you answered no to 9D, did you sell gaods valued in excess of $50,000 directly to customers located inside your State who
purchased other goods valued in excess of $50,000 from directly outside your State? If less than $50.000, indicate amount.
$

Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000,
indicate amount. $

Did you purchase and receive goads valued in excess of $50,000 from enterprises who received the goods directly from
points outside your State?  If less than $50,000, indicate amount. $

H. Gross Revenues from all sales or performance of services (Check the largest amount)
[ 1$100,000 [ ] $250,000 [ ] $500.000 [ ] $1.000.000 or more Ifless than $100,000, indicate amount.
I Did you begin operations within the last 12 months? If yes, specify date:
10. ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ]NO (Ifyes, name and address of association or group).

11.

REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12.

AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71
Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may cause
the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.






